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PREAMBLE
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (The
Public Employees' Fair Employment Act), to encourage and increase effective and
harmonious working relationships between the Norwood-Norfolk Central Board of
Education (herE:inafter referred to as the "Board") and its non-teaching employees
represented by the Norwood-Norfolk Unit, CSEA Local 1000/AFSCME, AFL-CIO (herein-
after referred to as the "CSEA"), it is agreed by 'and between the parties that
any provision of this Agreement requiring legislative action to permi tits
implementation, to implement by amendment of law or by providing the additional
funds therefore, shall not become effective until the appropriate legislative
body has given approval.
RECOGNX'l'ION
The Norwood-Nclrfolk Central School District, employer, recognizes the Norwood-
Norfolk School Unit of the Civil Service Employees' Association Local 1000,
AFSCME, AFL-CIO, as the exclusive representative for collective negotiations with
respect to salaries, wages, and mandatory terms and conditions of employment, as
defined by the Public Employment Relations Board (PERB) of New York State, for
the job titles in the bargaining unit as listed below:
Included ~ -senior mechani.c, mechanic/sub~bus driver, station wagon driver,
buildin9 maintenance, cafeteria monitor, instructional aide, playground
aide, custodian, cleaner, cook, food service worker, secretarial, bus
washer, bus aide.
Excluded - secretary to the Superintendent, Business Manager, purchasing-
account$ clerk, secretary to the Business Manager, treasurer, transporta-
tion supervisor, superintendent of buildings and grounds, cafeteria
manager, all other job titles.
DUES DEDUC'l'ION
The Civil-Service Employees' Association, Inc., having been recognized as the
exclusive rep:resentative of employees within the negotiating unit represented by
this Agreement, shall be entitled to have dues deductions made from the salary
or wage of employees of said bargaining unit. Such dues shall be remitted to the
Civil,Service Employees' Association, Inc., 143 Washington Avenue, Albany, New
York 12210, on a payroll period basis.
AGENCY FEE
CSEA, having been recognized or certified as the exclusive representative of
employees within the negotiating unit represented by this Agreement shall be
entitled to have deductions made from the wage or salary of employees of said
bargaining unit who are not members of CSEA, the amount equivalent to the dues
levied by CSEA. The Superintendent of Norwood-Norfolk Central School shall make
such deductions and transmit the sum so deducted to CSEA in the same manner as
done for CSE1~ members.
CSEA hereby ,accepts total financial responsibility for any and all litigation
against the District arising out of the District's implementation of the above
responsibility for agency fee deductions from non-members of CSEA. CSEA affirms
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that it has adopted such procedure for refund of agency shop fee deduction as
required in Section 3, Chapters 677 and 678 of the Laws of 1977 of the State of
New York.
~,;]~~W;~
~
,:
Such fee shall be remitted to CSEA, Inc., in tfi"~~::,$ame,manneras set forth fd"r};'~ ~
dues deductions in Section 2 of this Article.
Unit members will be provided the opportunity for payroll deduction for CSEA
insurance.
RECIPROCAL RIGHTS
Employees have the right to designate a representative of CSEA to appear on their
behalf to discuss salaries, working conditions, benefits, grievances and disputes
regarding conditions of contract and to visit said employees during working
hours. Said visits at the work site will not interfere with the work operation.
Outside representatives must register with the appropriate office prior to
meeting with any unit member (5) .
Employees shall be paid for any lost time for union business or meeting when
required to attend by the District.
CSEA will not b~ 'required to pay for the uSe .of school facilities to conduct
union business/meetings.
Employees who are chosen or are elected for the purpose of adjusting grievances
or assisting in the administration of this Agreement sha11 be permitted a
reasonable amount of time free from their regular duties to fulfill these
obligations.
Union officers will be allowed reasonable time to..attend to Association matters, ,
and at least one such officer shall be allowed to attend State and County
conferences without loss ,of payor leave for no more than three (3) days per year
with prior approval by the Superintendent.
:INFORMATION
On the effective date of this Agreement, the Employer shall supply to the
Norwood-Norfolk Central School District Unit a list of all employees in the
bargaining unit, showing each employee's full name, home address, social security
number, and first date of employment. Such information shall thereafter be
provided to the Unit on a yearly basis each September.
GROUND RULES FOR NEGOTIATING
1. Date, time and place for meetings should be agreeable to both negotiating
teams.
a. Party desiring to open negotiations will notify the Superintendent
or President of the CSEA, whichever is applicable.
Meetings should be closed and private.
Meetings should not be the same night as Board meetings, and should
not be over three (3) hours in length.
At close of meeting, date, time, place and purpose for next meeting
should be designated.
b.
c.
d.
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2. Effective authority of both negotiating teams to reach agreement shalt be
established.
a. Members of both t~ams should remain the same for the school year, if
possible.
b. Specific ground rules for each session shall be established and agree-
able tel both parties.
3. Negotiable items are items which deal with any term or condition of
employment.
4. By mutual agreement, both parties reserve the right to reopen negotiations
for unexpected problems dealing with terms and conditions of employment
arising during the term of this Contract.
ARTICLE I - LEAVES OF ABSENCE
1. Sick Leave
1.1 Unit m,embers shall earn one and one-quarter (1 1/4) days of sick leave
for each month worked, cumulative to one hundred eighty days (180) for
ten-month employees, one hundred and ninety-eight (198) days for elev-
en mont~.employees, and two hundred and sixteen (216) days for twelve-
month employees. Such leave shall be for personal illness or injury
of such a nature that the employee is unable to perform adequately his/
her regular duties. Leave may also be used for medical appointments
of an emergency nature that cannot be scheduled outside working hours.
1.2 Anything beyond three (3) consecutive days of sick time may require a
doctor"s certificate upon request of the Superintendent. Any unusual
or irregular pattern of absence will be brought to the attention of
the en~loyee, with a copy of the notice going to the President of
CSEA. The employee will be given the opportunity to explain said
absenc:e (s). Failure to explain satisfactorily may result in a request
for a doctor's certification of illness.
1.3 Family Illness. Leave for illness in immediate family (father,
mother, wife, husband, child, sister or brother) of up to ten (10)
days per year to be deducted from sick leave will be granted. Addi-
tional leave for family illness to be deducted from accumulated sick
leave may be granted by the Superintendent upon written request.
Leave for the purpose of family illness shall be construed as illness'
or injury requiring the immediate personal attention and attendance
of the employee. Such leave may not be taken to accompany family
members for rest, recuperation, or rehabilitation.
1.4 Sick Leave Notification. A non-teaching employee absent on sick
leave shall notify his/her supervisor of such absence and the reason
therefore by the beginning of the employee's work schedule on the
first day of such absence, provided, however, that where the work is
such that a substitute may be required, the employee must notify his/
her supervisor at least two (2) hours prior to the beginning of the
employee's work schedule. With reasonable cause, the Superintendent
may require substantiation that any absence taken under the provisions
of this Article, was taken within the spirit and intent of this
Article, i.e., personal illness of such a nature that employee is
unable to perform his/her duties.
-3-
"1.5 Bargaining unit members are offered the provisions of the New York
State Employees Retirement System, 41J, with regard to unused sick
leave upon retirement.
1.6 An employee who utilizes no discretionary leave days during the
year (July 1 - June 30) shall receive a $200 stipend.
An employee who utilizes no more than three (3) days of discretionary
leave during the year (July 1 - June 30) shall receive a $150 stipend.
Payment will be made during the month of July following.
Discretionary leave is defined as sick leave, family illness leave,
or business-emergency leave. Business emergency days used on snow
days will be excluded from discretionary leave for bus drivers and
cafeteria workers.
.2'. Business or Emergency Leave
2.1 Business or Emergency Accumulation. All regular non-teaching
employees shall be granted two (2) days per year, non-cumulative, to
be used for matters of personal business. Unused business leave will
accumulate as sick leave.
2.2 Uses of Business or Emergency Leave.
.
Non-teaching employees are
required to give a one-day written notice prior to the day on which
leave is needed. (Leave would be granted only if the resulting
absence will not interfere with the proper conduct of school func-
tions.) Use of business o~ ~ergency leave for pleasure purposes
or non-essential business would constitute abuse of the privilege
and result in the loss of pay for the period of absence. Except
for unavoidable circumstances, business or emergency leave shall
not be used immediately prior to, during, nor immediately following
announced school vacations or holidays.
'
In cases where an obvious
emergency clearly precluded the. requisite prior notice, the employee
could request a waiver from his/her supervisor to avoid loss of pay.
2.3 Any non-salaried employee who loses pay due to an emergency school
closing may utilize business/emergency leave, if available, for
such day(s) in order to avoid loss of pay.
3. Bereavement Leave
3.1 Non-cumulative Bereavement Leave. Employees shall be granted three
(3) days non-cumulative bereavement leave in each instance to be
available in case of bereavement in the immediate family, as de-
fined in Section 1.3, plus mother-in-law and father-in-law.
Employees may be granted two (2) days bereavement leave upon
approval of the Superintendent for use in the bereavement of any
of the following members of the family: grandparents, grand-
children, sister-in-law, brother-in-law, aunt, uncle or
significant other.
This bereavement leave is non-cumulative and in addition to all
other leaves. In cases of bereavement in the family which result
in an employee exhausting the three (3) days of non-
cumulative bereavement leave, an employee may, upon notification
-4-
of his c>r her supervisor, utilize sick or personal leave to
cover additional absence necessitated by said bereavement.
4. Jury Duty. Jury duty as covered by statute. District will provide CSEA
Union President with copy of the statute referenced in this section.
Employees who are called to Jury Duty, or who are subpoenaed for,legal
proceedings involving NNCS, shall be granted paid absences for these
obligations when they conflict directly with work requirements. When
Jury Duty does not conflict directly with employment schedules, but
would impose a hardship upon the employee, the Superintendent, the
employee and the employee's supervisor will devise a mutually accept-
able system of paid absence.
5. Court Appea.rances. Any employee required to appear in court for work-
related rea;son, not including jury duty, shall not suffer any loss of
pay and shelll be paid for time spent in court subject to prior approval
of the SupE!rintendent.
6. Maternity clnd Adoption Leave. Upon request, an employee shall be granted
a six-month child rearing leave at the time of the birth or adoption of
a child. IJeaves under this section are without payor benefits, except
as required by law. The employee will be allowed to use accrued vaca-
tion and compensatory time credits before being placed on leave without
pay. The E~ployee has the right to be reinstated in a position of equiv-
alent pay ,~ithin six (6) months of said leave.
ARTICLE II - VACATIONS
1. All twelve-month workers including garage personnel:
Two (2) weeks after one (1) year of service (from date of employment);
Three (3) weeks after five (5) years of service;
Four (4) weeks after fifteen (15) years of service.
2. vacation Scheduling. Assignment of vacation time off shall be made at
times desired by an employee to the extent practicable so that the
proper conduct of school functions is not impaired. Vacation time off
will be granted in the order of seniority in the event that more
employees request the SClffietime off than can be reasonably spared.
This time will be taken during the calendar year following the
employee's anniversary date.
ARTICLE III - HOLIDAYS
The following holidays will be observed by all regular full-time non-teaching
employees:
New Yea:r:' s Day
Martin 'Luther King Day
Presidents' Day
Good Friday
Memorial Day
July 4th
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Day after Thanksgiving
December 24th
Christmas Day
December 31st
-5-
1. The District agrees to a 2.5% wage increase
for 2002-3003, and 3% for 2003-
2004 and 2004-2005. 2002..2003 2003-2004 2004-2005
Auto Mechanic/Sub Bus Driver $36,479
$37,573 $38,700
Senior Auto Mechanic 45,077
46,429 47,822
Bus Drivers 26.53/trip
27.33/trip 28.15/trip
Station Wagon Drivers 13.27/hour
13.67/hour 14.08/hour
Extra Trips 13.27/hour
13.67/hour 14.08/hour
Bus Washer 8.03/hour
8.27/hour 8.52/hour
Bus Aide 11.70/hour
12.05/hour 12.41/hour
Building Maintenance 36,021
37,102 38,215
Custodian 31,921
32,.879 33,865
Cleaner/Sweeper 24,918
25,666 26,436
Cafeteria Monitor 11.70/hour
12.05/hour 12.41/hour
Food Service worker 10.80/hour
11.12/hour 11.45/hour
Food Service worker ( salaried) 14,761
15,204 15,660
Head Cook Stipend 842
867 893
Instructional Aides 11.98/hour
12.34/hour 12.71/hour
Instructional Aides (salaried) 14,019
14,440 14,873
playground Aides 11.70/hour
. 12. 05/hour 12.41/hour
Secretarial 26,351
27,142 27,956
1-
-
"1
ARTICLE rv - WAGES
The following salaries/wages will be instated July 1, 2002 for employees
hired after June 30, 2002 in the following categories.
Bus Drivers
Cleaner/Sweeper
Building Maintenance
$ 22/trip
22,000
33,000
22.§6/trip
22,660
33,990
23.34/trip
23,340
35,010
Whenever possible, consistent with sound business and management practice,
hourly employees' base salaries will be annualized. District representa-
tives will meet with the union representative prior to August 15, 2002
to indicate which salaries can be annualized.
Ten month .salaried employees have option of 21 or 26 pay periods.
2. Longevity Increment, beginning July 1, 2002, will be awarded in the
following manner:
_ July 1, 2002. $500 addition to base salary for employees first hired
on or before June 30, 1977.
_ July 1, 2003. $500 addition to base salary for employees first hired
on or before June 30, 1983.
_ July 1, 2004. $500 addition to base salary for employees first hired
on or before June 30, 1989.
_ Beginning July 1, 2004, at the end of the fiscal year in which
employees reach th~ir 15th, 20th, 25th, and 30th anniversaries of
employment, $500 will be added to the employees' base salary.
_ For hourly employees, a new hourly rate will be devised which
approximates the addition of $500 to the annual base salary.
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3. ProbationaIY Period. New employees shall serve a probationary period as
follows:
Full-time employees - 26 weeks from date of hire;
Part-time employees - one year from date of,hire.
The Board of Education shall establish the probationary salary for all
unit positions.
Following completion of the prescribed probationary period, employees
shall be pclid at the appropriate contractual wage and shall be eligible for
the benefits of this Agreement. "
The Superintendent shall have the authority to waive all, or a portion of,
the probationary period for any new employee, who has worked continuously
for the District for a period of at least one year immediately preceding
appointment in that position to which he/she is subsequently appointed,
or for an individual who has been previously employed by the District in
the same or similar capacity.
4 . For the purposes of this Article, full-time shall be defined as any
employee who works at least six and one-half (6 1/2) hours per day
during either the school or calendar year. Employees working less than
6 1hhours per.day will receive sick and business emergency days. They
will not receive any other benefits. . "
5. Out of Title Work. Employees who are assigned by the Employer to perform
duties of a higher paying job classification for a period in excess of two
(2) working days or sixteen (16) working hours, whichever is less, shall
receive ttLe rate of pay of the higher job classification for each hour
said dutie~s are performed in the higher classification, commencing with
the third (3rd) working day or seventeenth (17th) working hour. Nothing
contained herein shall be construed so as to permit the District to juggle
assignments so as to' avoid payment of higher rate.
ARTI:CLE V
- SENIORI:'1'Y
1. Non-teaching employees shall acquire seniority within job title beginning
from date of hire by the Board of Education and based upon continuous
employment within job title, including all approved paid leaves of
absence. Substitute employees may not acquire seniority rights.
2. Posting of vacancies. Notice of non-instructional job openings shall be
given to the Association President at least ten (10) work days prior to
advertising the position to the general public, except in cases of emer-
gency. (Subsequent openings occurring as a result of this procedure
need not be posted~)
All"applications for such openings shall be in writing. Employee appli-
cants will be notified when openings are filled. Any in-house employee
who applies for a position and is not selected, shall be called into the
Superinte.ndent/Business Manager's Office for notification prior to being
made public. The CSEA President shall be notified within five working
days, in writing, of any employee hired which falls under this contract.
3.
4. Filling ~)osted vacancies. In awarding a posted vacancy,' the following
factors ",ill be considered:
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~a.
b.
c.
d.
seniority within department;
ability to perform required duties;
experience;
seniority within the District, when applying for a position outside
of current department.
All other considerations being.equal, seniority within department shall
prevail.
In the event an employee applies for, and is awarded a new job, he/she can retain
seniority in the job from which he/she transferred for the length of a trial
period not to exceed thirty (30) days. The employee has no seniority in the new'
job until he/she has accepted the new job, dropped seniority in the job from
which he/she transferred, and been accepted on the new job. If an employee does
not reject the job within the thirty (30) day trial period, he/she shall be
considered as having accepted the new job. No employee can hold seniority in two
jobs. The administration has the right to accept or reject, subject to the
grievance procedure, any employee at any time during the thirty (30) day trial
period on a new job. An employee who rejects or is rejected from a job during
the trial period will return to the job in which his/her seniority applies.
S. Additional work. Consideration will be made, to offer additional work to
current employees, where current employee is qualified, and acceptance of
such work would ,not 'result in current employee working more than 80 hours
'in any pay period. .
6. Layoff - Recall. Should a reduction in force occur, layoff shall be by
seniority within local job title. Recall shall be by inverse order .to
layoff. Recall rights shall be limited to two years from date of layoff.
Employee must exercise said recall right by indicating an intention to
return within three (3) days of notification by the District.
The computation of the length of continuous service shall be based on the
records of continuous service maintained by' the Superintendent of Schools
for all service to the effective date of this Agreement. Length of con-
tinuous service shall be calculated from each employee's date of hire based
on the above continuous service records, with the provision that there
shall be no deductions of any time lost from the continuous service of
any employee whic~ does not constitute a break in continuity of service.
Continuous service is broken by:
d.
resignation;
discharge:
layoff or off because of health or injury for' a period of two (2) or
more years;
engaging other employment during absence from work or while on,a
leave of absence without the consent of the school administration.
Upon recall following layoff, failure to'report for work, as outlined
above.
a.
b.
c.
Part-time employee shall be defined as an employee working less than the
normal work day for.members of the department or classification in which
employed. In such cases, seniority shall be prorated in terms of actual
hours worked.
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AR'l'ICLE VI - Bt7S DRIVERS
1. a. All drivers shall be listed in the order of their seniority with
the namE! of the most senior driver appearing at the top of the list.
b. When extra driving is necessary, this roster will be canvassed
from top to bottom until the required number of drivers volunteer to
accept the assignment for that occasion.
c. Whenever an employee works a voluntary assignment from this roster,
his/her name will be placed at the bottom of the roster.
d. The following runs will not be considered extra and will be decided
by senic>rity: St..Mary's runs and BOCES runs. Drivers will be paid
for such runs when utilizing sick leave. St. Mary's will be paid
as a trip for each run, morning and afternoon. On test weeks the
10 o'cl~'ck runs will not be considered as extra driving, and will be
determined by seniority on rotation basis.
e. Mechanics and drivers will receive two (2) hours guaranteed on
call-ins.
f. Any mandatory classes, training, tests, and licensing shall be at
.District expense.
2. Extra Bus Driving Assignment
a. All drivers fro~ the voluntary list shall be listed in order of their
seniority with the name of the least senior person appearing at the
top of the list.
b. When extra driving is necessary and the volunteer roster does not
provide the required number of drivers, then the least senior driver
from the above list will be selected.
c. In the~ event additional drivers are needed, it is understood that
drivers not on the extra driving lists may be assigned on the basis
of seniority (least senior first, etc.).
d. Whene,rer an employee works an assigned trip from this roster, his/
her nc~e will be placed at the bottom of this roster.
3. Final SelE~ction. The Board of Education and administration must have
some flexibility in choosing drivers for extra driving. They strongly
desire to fit the right person to the right job whenever necessary, as
well as limit overtime costs whenever practicable. The Transportation
Supervisor will make all assignments for extra driving as specified in
the Contract for any trips that the District sponsors. This includes
trips for which students raise funds. This does not include trips which
are not paid for by the school or students, such as summer swimming,
scouts, etc., where other organizations lease District buses. However,
whenever possible, District drivers shall be hired to drive leased Dis-
trict bus(~s.
4. Guidelines for Overnight Trips
a. Transport team to and from Norwood to city where activity is held.
-9-
,b. Transport students from motel to activity and back to motel. It is
not necessary for driver to remain at the event unless the coach or
advisor requires him or her to remain.
c. The District will pay for motel and meals for the driver.
d. Driver will be paid hourly rate for:
1. driving time to and from city where event is held;
2. driving time from motel and return;
3. time at event if coach or advisor requires driver to remain;
4. an additional stipend of $20.
e. Minimum for any 24-hour period will be $125 and maximum will be
$150 if driver drives over 10 hours within the 24-hour period.
f. Drivers on overnight runs will be al'lowed their own room.
A committee of drivers and union representatives shall meet with District
representatives to revise the present formula for payment for overnight
trips. No driver can negotiate his/her own terms for extra driving.
5. On days when school is not in session for holidays, vacation periods,
or weekends, .if extra trips. are canceled less than two hours before
departure time, the assigned driver(s) shall be compensated one (1)
hour pay, and shall retain his or her place on the volunteer roster.
ARTICLE VII - SNOW DAYS
1. Bus drivers will receive one (1) trip call-in pay whether or not they
report for work .and find that school has been closed unless the usual
school closing report is made prior to 6:30 A.M. on that day, except
when school opening is delayed.
2. Cafeteria Lunch. On inclement days, cafeteria manager shall call in
those needed to take care of the food that has been previously prepared.
This will be done on a rotating basis.
3. When snow or other emergency results in closure of District facilities,
12-month employees shall make a diligent effort to report to work as'
soon as road conditions allow, unless excused by their immediate super-
visor. Employees approved by their supervisor as not having to report
to work that day shall be allowed to charge such absence to Business
Emergency or vacation leave, notice of this option to be given on the
next regular day.
Employees may work "summer hoursN on snow days, at the discretion of
the Superintendent. After-hour employees (i.e., 3:30/4:00 and midnight
shifts) may work equally reduced schedules following a school closing,
at the discretion of the Shift Supervisor.
4. Cleaners at the grade school may report to work as
days when school is canceled, subject to the needs
the event it is necessary for cleaner{s) to report
cleaner{s) will be notified as soon as possible by
supervisor.
soon as possible on
of the District. In
at the regular time,
the appropriate
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5. When weather or other emerge~cy conditions cause an early partial day
closure of the District, unit members may be dismissed by their super-
visors as sc)on as it is confirmed that arrangements have been made to
return all Btudents home. Unit members who choose to go home early
may apply a',ailable vacation or business emergen~y; otherwise time not
worked will be without pay, unless informed by SUPERINTENDENT or
Business Manager they are allowed to '-leavebecause of weather conditions.
Unit member:; who choose to stay and work, after notification to their
immediate supervisor, will receive the normal day's pay.
ARTICLE VIII - MISCELLAHEOUS
1. Cafeteria Staff. All persons working banquets will be paid at the rate
of time and one-half (I ~) of their normal rate.
Hourly cafeteria workers will be paid two (2) hours show-up time when
school is closed after they arrive (will apply only when school closing
follows a delay in start time).
.
2 . Full-time c:afeteria workers will work each day until work is completed.
The cafeteria manager will decide when work is completed. Food for
banquets stlall be prepared by the workers actually working the banquet
aft~r regular ..work hours only if it inter.feres with regular work duties
determined by the supervisor. Overtime will be rotated by seniority.
3. Overtime. Authorized work over forty (40) hours per week will be at time
and one-half (1 lh). An employee who is required to work on a scheduled
holiday will be paid double time for the day irrespective of how many
hours the lamployee may have worked during the week. All overtime in
previous month shall be paid on the second pay day of the month follow-
ing overtime worked. Employees are guaranteed a minimum two (2) hours
pay for call-ins, when the call-in is not in conjunction with a regularly
scheduled shift (i.e., the call-in period is not immediately prior to, or
after a regularly scheduled shift).. When a call-in is in conjunction
with a regularly scheduled shift (i.e., immediately before or after),
the employee will receive pay (overtime if applicable) only for the
actual time worked. Efforts will be made to equalize overtime on an
hourly bas.is to the extent possible among eligible workers. Specialized
over-time work shall not be considered. OVertime assignment will be
reviewed every six (6) months.
4. Termination. Any employee who quits without proper notice forfeits all
and any lE~ave rights to which he/she is then entitled. Any employee who
is discharged under Section 75 of the Civil Service Law shall have his/
her leave rights determined by the Hearing Officer.
5. Summer hours for twelve-month employees: Subject to the needs of the
District, twelve-month employees shall be permitted to have hours ad-
justed as follows during July and August:
Mechanics and custodial/maintenance personnel will be excused at
12:00 P.M. on Fridays, provided necessary work, as determined by the
appropriate district supervisor, has been satisfactorily completed.
The status of necessary summer work will be reviewed by diStrict
officials prior to August 1 of each year and a decision shall be
reached a.s to whether the practice of Friday noon dismissal will be
continued for the balance of the summer.
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~Summer hours' for tower (shift) workers. Tower workers will work two
shifts (days and 4 o'clocks) during the summer. A schedule will be
provided each summer to allow for adjustment in summer hours.
Clerical personnel shall work summer hours as determined by the
Superintendent. They shall be notified prior to close of the
school year.
It is understood that summer hours are made available for the convenience
of employees and are not to be manipulated in any fashion to provide
additional payor fringe benefits to any employee who would not otherwise
be eligible for such overtime payor fringe benefits.
The above notwithstanding, all employees in the same job classification
shall all work the same schedule.
6. Uniforms. All cleaners, custodians, maintenance, cafeteria employees
and mechanics will receive a yearly uniform allowance as listed below.
All cafeteria employees who receive allowance must buy uniform each
year which includes pants, shirt, s~oes and aprons. Cafeteria employees
will receive uniform allowance by separate check in August. All other
employees must order uniforms as per contract through the school up to
the allowance per year listed. All orders are placed August 1st of
each year. In addition, mechanics will r~ceive two shop coats each
year of this agreement. 'Maintenance' staff may use allowance for
coveralls which must bear the school name. All above listed employees
must wear uniforms.
$135 for 2002-2003
$140 for 2003-2004
$145 for 2004-2005
7. The District will provide each unit member with a summary of accumulated
sick leave, vacation, and personal leave available as soon after July 1
each year as reasonably possible.
8. In the event an employee is determined to be disabled and eligible for
benefits by 'the Workers' Compensation Board, the following procedure
will be followed:
c.
The employee will have his sick leave charged for each day or frac-
tion of a day to the nearest one-half day of absence for all time
missed as result of the accident.
The employee will immediately reimburse the District for all Workers'
Compensation benefits or settlements as may have been paid to or
received by the injured employee. The reimbursement shall only be
required to the extent of the payroll benefits paid during the period
of the disability.
When the Workers' Compensation Board reimburses the District or the
employee remits payment in accordance with Section B, the District
will reinstate the applicable portion of sick time that was charged
against the employee's sick leave.
a.
b.
,9. When an employee is out on compensation or extended leave, the replacement
will become contingent permanent after one year with all pay rights of the
person he/she is replacing until the regular employee returns to work with
the approval of the Superintendent.
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10. Any employee needing a second drug/alcohol test after the first one proved
positive, shall be reimbursed for such testing by the District if the re-
sult is negative.
11. The District will provide a cell phone, pager and 911 emergency line for
the midnight shift and weekend shift. This will be used for emergency
situations only.
ARTICLE IX - MANAGEMENT RIGH'1'S
ExceDt as exnrE='sslv limi ted bv other Drovisions of this Contract. all of the
authority, rights and responsibilities possessed by the Board are retained by it,
including, but not limited to: the right to determine the mission, purposes,
objectives and policies of the District; to determine the facilities, methods,
means and numbers of personnel required for conduct of school programs; to
recruit, hire, appraise, train, promote, retain, assign or transfer employees
pursuant to law; to direct, deploy and utilize the work force; and to discipline
or discharge en~loyees in accordance with law.
ARTICLE X - BEAL'l'B INSURANCE
All employees sh~ll'receive full coverage at no cost under the St. Lawrence-Lewis
Counties School Employees' Health Plan.
1. If both husband and wife are employed by the District, only one will enroll
in family coverage.
2. The spouse of a unit member who is eligible for health insurance by his/
her emploYt:r (outside of St. Lawrence-Lewis Counties School Employees'
Health Pl~~) must enroll and elect primary coverage in his/her plan for
himself/herself, if and when said spouse's share of the offered health
care cover.age is 2,0% or less of the total premium. Non-election of the
employer sponsored health plan will make said spouse ineligible for
coverage under the unit member's plan. The spouse may participate in
the unit member's plan by paying 100% of the premium equivalent for such
coverage.
3. Employees/retirees who entered retirement prior to July 1, 2002 shall be
exempt from this spousal health insurance contribution agreement.
4. New Employees. Health insurance coverage shall commence for all employees
hired subsequent to the ratification of this Agreement, who elect such
coverage a.nd are otherwise eligible for coverage, on the first day of the
month following completion of the probationary period.
5. The District will pay 100% for retirees.
6. Health ins.urance negotiations will be reopened at expiration of moratorium.
ARTICLE XI - WORK ACTION
The Norwood-N()rfolk Non-Teaching Employees' Association, its' officers, agents
and members agree to abide by the terms of the Taylor Law covering strikes by
public employ~=es.
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ARTICLE XII - '1'O'1'ALI'l'Y OF AGREEMEN'l'
This Contract incorporates the entire understanding of the parties on all issues
and is not open to further negotiations except as provided in Article XVII,
Duration of Agreement.
ARTICLE XIII GR:IEVANCE PROCEDt1RES
1. Declaration of Purposes
WHEREAS, the establishment and maintenance of a harmonious and cooperative
relationship between the Board of Education and its non-teaching employees
is essential to the operation of the school, it is the purpose .of this
procedure to secure, at the lowest possible administrative level, equit-
able solutions to alleged grievances free from coercion, interference, re-
straint, discrimination or reprisal, and by which the Board of Education
(hereinafter sometimes referred to as the Board) and its employees are af-
forded adequate opportunity to dispose of their differences without the
necessity of time consuming and costly proceedings before administrative
.agencies and/or in the courts.
2. Definitions
. .
2.1 A Grievance is a complaint by an employee of an alleged violation of
the express terms of this Agreement.
Any written statement of a grievance submitted to the Employer as
required by this procedure shall contain the following:
- A clear statement of the incident or event giving rise to the
alleged grievance, including dates, places and times;
- The specific terms of this Agreement alleged to have been
violated (Article, Section, etc.);
- Remedy sought.'
2.2 The term, Sunervisor, shall mean any principal, assistant principal,
immediate superior, or other administrative or supervisory officer
responsible for the area in which an alleged grievance arises except
for the Superintendent.
2.3 The Superintendent is the Chief Executive Officer.
2.4 Association shall mean Norwood-Norfolk Central CSEA.
2.5 Aaarieved Party shall mean any person or group of persons in the
negotiating unit filing a grievance.
2.6 Party in Interest shall mean the Grievance Committee of the Associa-
tion and any party named in a grievance who is not the aggrieved
party.
2.7 Grievance Committee is the committee created and constituted by the
Norwood-Norfolk CSEA.
2.8 Hearina Officer shall mean any individual or board charged with the
duty of rendering decisions at any stage of grievance hereunder.
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3 . Procedures:
In the evemt that any difference or dispute should arise between the
Employer cLnd the Union, or its members employed~by the Employer, over
the applic:ation and interpretation of the terms of this Agreement,
there shall be no work slowdown or work stoppage. An earnest effort
shall be D~de to settle such differences immediately, and in the fol-
lowing manner:
a. BetweE~n the aggrieved employee (with or without Steward) and the
immediate supervisor. A written statement of the difference or
dispute must be filed within five (5) working days of the time
the e~ployee knew or should have known of the incident giving rise
to complaint by the Head Steward. If no satisfactory agre.ement is
reachE~d wi thin ten (10) working days, then:
b. Betwe(~n the Union Representative and the Superintendent. I f no
satis:Eactory agreement is reached within fifteen (15) working
days, the following shall apply:
c. Arbitration. If any grievance or dispute cannot be satisfactorily
settl\:!d, the parties shall attempt to reach mutual agreement on the
selection of an arbitrator. Failing this, the grievance shall be
submitt~d. by ei ther par.ty to the Federal Mediation and Conciliation
Service for final and binding decision. In the event the losing
party fails to abide by the arbitrator's decision, or either party
refus.es to submit to his/her jurisdiction, the other party shall
have the right to immediately take all legal recourse.
ARTICLE XIV - PZRKANEN'l' STA'1't7S
1. All permanent employees who have served their probation satisfactorily
in the competitive, non-competitive and labor class, shall be accorded
the same rights under the provisions of Section 75 of the Civil Service
as it relates to discipline which shall include removal or suspension.
2 . The disciplinary procedure for incompetence or misconduct shall apply to
all employees as provided herein in lieu of the procedure specified in
the Civil Service Law Section 75 and 76. This disciplinary procedure
shall apply to all persons currently subject to Sections 75 and 76 of
the Civil. Service Law and, in addition, shall apply to any permanent,
non-compe~ti ti ve and labor class employees.
3. An employee who elects to grieve a disciplinary action shall waive in
writing his/her right to a hearing under Section 75 of the Civil Service
Law prior to the formal submittal of a grievance, pursuant to the griev-
ance process of the Contract.
If, on the ot.her hand, an employee elects to proceed with a Section 75 Hearing,
he/she shall have deemed to have waived his/her right to grieve the disciplinary
action under Article 13.
ARTICLE XV - LABOR-MANAGEMENT COMMI'l'TEE
A committee composed of no more than five (5) bargaining unit members
representing each of the following groups: bus drivers, cafeteria, secretarial,
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and custodial/maintenance, plus the Association President., shall meet bimonthly
with representatives of management.
At least ten (10) days prior to the scheduled meeting, a list of items .to be
discussed will be exchanged.
ARTICLE XVI - RETIREMEN'l'
The District agrees to provide for all employees hired prior. to July 1, 1976,
(Tier 1 and 2 employees) covered under the Contract the 1/60th non-contributory
Retirement Plan (75) of the New York State R~tirement and social Security Law.
Effective July 1, 1998, the District shall adopt the 75i option of the New York
State Employees' Retirement System.
For all Tier 3 employees hired on or after July 1, 1976, the District will
provide (Article 14-15) of the New York State Retirement and Social Security Law.
For all Tier 4 employees hired on or after September 1, 1983, the District will
provide (Article 15) of the New York State Retirement and Social Security Law.
ARTICLE XVXI - DURATION 01' AG1U!:DIJ!:N'1'
Effective: July 1, 2002.
Termination: June 30, 2002.
IN WITNESS WHEREOF
;
the parties her~o have caused this Agreement to be
executed on the o~ day of ri ' 2002.
For the Civil Service
Employees Association, Inc.
Norwood-Norfolk Central School District
Employees' Unit Local 873
For the Norwood-Norfolk Central
School District Board of
Education
L~/ ).'
-
--)
.~ ,~L'L ~;/. , A_ ,.' ,,-/ j ~~..-?'1/ 1' /.1. ~ ,
~president, CSEA
.
~
~ ~ )1:~
Superintendent of Schools
/
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